
Changing the Name and Brand of our Association  

Discussion Paper 

 

The LGMA Board of Management is recommending to members a change to the name and brand of 

our Association.   

It is proposed to change our name from Local Government Managers Australia WA to Local 

Government Professionals Australia WA.  

The decision made at the last Board meeting, was recommended by the Chief Executive Officer, and 

unanimously supported and endorsed by all Board Members, along with a process for seeking the views 

of all our Members, before implementing the change.  

This decision has not been taken lightly, and has followed considerable discussion and work by the 

Board in developing the new strategic plan for our association.  

Members are welcome to contact the LGMA Chief Executive Officer or any Member of the LGMA Board 

to discuss the proposed change and share your views. 

This paper has been written to explain to members the reasons for the proposed change, and the Board 

is seeking endorsement from our Members to make this change.  

 

 

What exactly is the change being recommended?  

Our Association will move from Local Government Managers Australia WA, and the branding below:  

 

       

 

To Local Government Professionals Australia WA, and the branding below: 

 

 

 

 

 

 

How will the name be used?  



The only abbreviations for the full name that will be used will be Local Government Professionals WA 

or LG Professionals WA.  

This is an important difference, as it places the emphasis firmly on professional, and because we need 

our Association’s name and brand to clearly articulate and convey who we are, and who we represent.   

We will not be shortening it or promoting it as LG Pro.  

Why change the name?  

There are a number of reasons that LGMA should make the change.  

 The proposed name better reflects who we are as an Association and the make-up of our 
membership 

 

At the Annual General Meeting in 2013 Members overwhelmingly voted to broaden our membership 

criteria, removing the requirement that officers must hold a ‘managerial appointment’ to become a 

Member of LGMA. 

By removing the formal restriction, LGMA has been able to work to attract new members to our 

Association.  The majority of these new members have been in the Affiliate category, with a significant 

portion that are not, or are not yet, in managerial roles. 

Since this time, membership has grown from 707 Members in 2013, to 909 Members in 2016, an 

increase of 28.5%.  

Over the same period we have also improved our gender diversity within our membership. In 2013, 

LGMA members were comprised of 64% Male and 36% Female, now in 2016 it is 58% Male and 42% 

Female.  A significant improvement in only a three year period.  

Importantly, the proposed new name Local Government Professionals Australia WA captures all our 

Members, not just those that are Managers. 

 It clearly articulates how we view ourselves, and how we want to be viewed.  
 

We know that local government is a highly professional sector, and our association considers all local 

government officers to be professionals.   

However, there is no doubt many outside our sector seek to portray us very differently. Our sector is 

striving to be seen and recognised as professional, and to receive the recognition fitting of the effort 

and contribution that it makes.  

Our association promotes the continuing professionalism of our sector, and we see a greater role for 

our association in supporting the professional and career development of Members. 

 

 It helps to build a consistent Federation and national brand 
 

In 2013, the majority of state associations were still using the LGMA name and branding and had no 

plans to change.  Only the Victorian association had changed its name and brand to LG Pro, and there 

was not a clear understanding on what form a new and consistent national brand would take.  

Now in 2016, the majority of state associations have changed their name and branding. The National 

Office, New South Wales, South Australia, Tasmania and the Northern Territory have all changed to 

Local Government Professionals Australia and the same consistent brand.  

Only Queensland and Western Australia still retain the LGMA name and brand. Victoria changed to LG 

Pro over 10 years ago and is not likely to change.  Developing a consistent and cohesive national brand 



will assist the Federation in advocating to the Federal Government on behalf of the state association 

and our members. 

 

 It will help us grow our membership. Our current name creates the impression that only 
managers can be members. 

 

Our current name, Local Government Managers Australia WA, creates the impression in many local 

government officers that you are ineligible to join if you are not a Manager.  This obviously impacts the 

growth of our membership, as well as our ability to attract a wider range of local government officers to 

our events and as members.  

It also creates the impression, both in and outside the sector, that we only represent managers and that 

our events are only attended by managers.  This limits opportunities for engagement with sponsors, 

and presents the impression that we only represent a small selection of local government officers. Other 

state associations have reported that following the name change, they were able to attract new 

sponsors and engage with new businesses that now recognised the full reach of their associations in 

the local government sector.  

Growing our membership will help us grow the size and strength of our Association. 

How was the change received in other States? 

Members in other states have overwhelmingly welcomed and supported the change to the new name 

and branding of Local Government Professionals Australia.  The changes at a National level, and in the 

state associations of New South Wales, South Australia, Tasmania and the Northern Territory have all 

taken place with the full support and backing of members.  

These state associations have also reported that it has helped them increase both their membership 

and sponsorship.  

Does it align with the State and Federation Strategic Plans?  

Yes. The issue of name change was discussed during the WA Board’s strategic planning workshop, 

with lengthy discussion around the words ‘professionals’ and ‘officers’, to determine who exactly we are 

wanting to attract as members, and what is our role in representing them. The Strategic Plan clearly 

reflects the thinking and decision by Board members that we consider all local government officers to 

be professionals. 

This change also clearly aligns with the Federation Strategic Plan. The National Office have already 

changed their name and brand to Local Government Professionals Australia, and are seeking to 

develop a consistent National Brand.      

Will changing the name mean there will be less focus on Managers?  

No, we value all of our Members. Our Association has been around since 1936, and for almost all of 

that time, the core of our Membership has been senior executive and managers working in local 

government.   

We will continue to provide the same level of member support, benefits and programs for these 

members, and we are working to grow programs that specifically support these members, such as the 

Better Practice Program.   

Will Members be consulted?  

Yes. Members’ views are critical.  We will conduct a survey of all members at the end of September 

this year to ask whether they support the recommended name change 

What is the process?  



Firstly, LGMA is making all Members aware that the Board is recommending a change by releasing this 

paper to all members.  

All upcoming Branch and Network meetings and association events will receive a presentation 

explaining the change, and have a chance to discuss the change and the reasons for it at the meeting 

with the LGMA Chief Executive Officer or an LGMA Board Member.  

After this has taken place, LGMA will survey all our Members, asking them whether they support the 

change.  LGMA will do this via an online survey (using Survey Monkey) in late September this year. 

If the majority of members support the change, the Board will then take a Special Resolution to the 

Annual General Meeting on Friday, 11 November 2016 to formally endorse the change to our 

Constitution.  

In order for our Association to change our name, we need to amend our Constitution. This requires the 

passing of a Special Resolution at the Annual General Meetings with a 3/4 majority.  

What do we hope to achieve by changing the Name?  

LGMA has an established reputation within the local government sector which has been built over many 

years.   There are both positives and negatives associated.  

There are some elements of our reputation that are undesirable, and need to be addressed. The 

negatives associated with our organisation can damage our ability to be effective in advocacy, make it 

more difficult to attract new members, sponsors and partners.  

These issues will only be addressed by a combination of substantive change and perceived change. 

In some parts LGMA is seen as a male dominated organisation. Some see LGMA as a club for Chief 

Executive Officers, and Senior Officers. A common misconception, is that LGMA membership is only 

for Managers.   

These views, impact our ability to build greater diversity, and attract women members, and younger or 

more junior officers from joining and getting involved with LGMA. 

There are however also a number of important positives that are strongly associated with LGMA.  

LGMA is seen as professional, reliable, and possessing strong knowledge and expertise within our 

membership.  It also often seen as an influential association, due in large part to the membership of the 

CEO group.  LGMA is recognised as providing strong member support for our members when facing 

employment difficulties, and is seen as a strong connection point for officers, and a reliable source of 

advice on sector issues.  

Changing our name and branding alone will not simply address these issues. It must be combined with 

substantive and meaningful changes. It can be used to symbolise and demonstrate broader change in 

our Association and to address some of the negative perceptions about LGMA.  

Much of this change has already begun, with new programs and services being rolled out for members 

over the past several years, and in the direction our association intends to go, set out in our new 

strategic plan.   

 

Who can I contact to discuss the proposed changes?  

You can contact the LGMA Chief Executive Officer and the LGMA Office, or any member of the 

LGMA Board. Contact details are provided in the table on the next page.  

 

 



Board 
Directors 
 

Position  Local 
Government 

Region of 
WA 

Mobile / Email 

 

Warren 
Pearce 

Chief 
Executive 
Officer 

Local 
Government 
Managers 
Australia WA 

 0477 399 130  
warren@lgmawa.org.au  

Jonathan 
Throssell 
(President)  
 

Chief 
Executive 
Officer 

Shire of 
Mundaring 

Metro  0409 991 868 
Jonathan.Throssell@mundaring.wa.gov.au  

Ian Cowie  
(Deputy 
President) 
 

Chief 
Executive 
Officer 

City of 
Gosnells 

Metro  0417 974 776 
ICowie@gosnells.wa.gov.au  

Allen 
Cooper 
(Executive 
Committee) 
 

Chief 
Executive 
Officer 

Shire of East 
Pilbara 

North 
West 

0427 986 420  
ceo@eastpilbara.wa.gov.au  

Tanya 
Browning  
(Executive 
Committee) 
 

Deputy 
Chief 
Executive 
Officer 

Shire of 
Leonora 

Goldfields 0429 376 044 
dceo@leonora.wa.gov.au  

Annie 
Riordan 

Director  Shire of 
Augusta – 
Margaret River 
 

South 
West  

0429 672 297 
ariordan@amrshire.wa.gov.au  

Vicki 
Lummer 

Executive 
Director 
 

City of South 
Perth 

Metro 0417 171 872 
vickil@southperth.wa.gov.au  

Jamie Parry  Director  City of 
Joondalup  

Metro 
 

0408 932 038 
Jamie.Parry@joondalup.wa.gov.au  
 

Shayne 
Silcox 
 

Chief 
Executive 
Officer 

City of Melville Metro 0409 116 537 
Shayne.Silcox@melville.wa.gov.au  

Dale 
Stewart  

A/Chief 
Executive 
Officer 

Shire of 
Brookton 

Wheatbelt 
 

0458 132 249  
ceo@brookton.wa.gov.au  

Yvonne 
Loveland 
 

Director City of 
Armadale 
 

Metro 0417 399 100 
YLoveland@armadale.wa.gov.au 

Mike Cole Director  
 

City of Albany Great 
Southern 

0411 756 796 
michael.cole@albany.wa.gov.au  
 

Ken Diehm Chief 
Executive 
Officer 

City of Greater 
Geraldton 
 

Midwest 0438 192 082 
KenD@cgg.wa.gov.au  
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